
The City of Lynwood is seeking a new  
Water Service Worker II 

(Salary up to $43,779 annually) 

   
 
 
 

 
 

The Position  
 

The Water Service Worker II is the second working level classification in the Water Service Worker series. Under 

general direction of a lead worker or supervisor, this position installs, maintains, and repairs water services, 

valves, mains, hydrants and meters; operates power-driven equipment used in water service work, performs a 

variety of maintenance trades work, and performs related duties as required.  

 

The Department  
 
The primary role of the Public Works Department is to plan, design and administer public works projects. The 

department provides engineering advice to the City Council, City Manager and various departments. The 

department is also responsible for repairs and maintenance of the city’s water and sewer systems, streets, street 

lighting, parks and facilities.  

 

The City 
 
The City of Lynwood is a general law city pursuant to California Law and operates under a council-manager form 

of government.  Five City Council members are elected at large to four-year, staggered terms.  The Mayor and 

the Mayor Pro Tem are selected by their peers for a one-year term. The Council has adopted an exciting agenda 

for change that will result in an improved quality of life and increased community pride, laying the foundation for a 

vibrant and healthy future.   

 

Qualifications 

Knowledge of general water distribution facilities, including mains, meters, hydrants and valves; basic pipe laying, 

fitting, and concrete work; basic tools and equipment used in the installation, maintenance and repair of water 

mains, services, meters, hydrants and valves, and safety precautions and procedures used in water service work. 

Ability to repair, install and maintain water mains, services, hydrants, meters and valves; operate power-driven 

equipment used in water service work; repair, install and remove water meters; read water meters and make turn 

on and turn offs; interpret plans, drawings and specifications; and read and write at the level required for 

successful job performance. 

 
 

The City of Lynwood
11330 Bullis Road

Lynwood, California 90262
(310) 603-0220

www.lynwood.ca.us

Business hours:
Monday – Thursday

7:00 a.m. – 6:00 p.m.
 



 
 
 
Requirements  
 

Two (2) years of experience in the installation, repair and maintenance of water services, mains, meters, valves 

and related equipment.  Possession of a valid California Driver’s License.  Must obtain a Grade 1 Water 

Distribution Operator Certificate issued by the State Health Department within one year of hire date. 

 

Compensation and Benefits 
 

The salary for the position will be up to $43,779 annually. The City offers a generous benefit package, which 

includes:  

 
• Retirement- CalPERS 3% @ 60 

retirement program  
• Medical Insurance- Offered through the 

CalPERS Health Program 
• Dental and Vision Insurance 
• Retiree Health Insurance- Paid 

medical, dental and vision upon service 
retirement with CalPERS 

• Life Insurance- Life and AD&D 
insurance 

• Deferred Compensation- The City 
offers the CalPERS 457 plan.  

• Vacation- Incurred at two weeks each 
year with increases based on years of 
service. 

• Sick Leave- 96 hours annually. 
• Other Leave- 10 paid holidays and 5 

days floating holiday leave.  
• 4-10 Work Schedule.  
• Additional Benefits-may include 

longevity pay, education incentives, an 
Employee Assistance Program, an 
opportunity for citywide training and a 
flexible schedule.

 
 

 

Application Process 
 
A CITY APPLICATION IS REQUIRED. Application materials, including a City application and resume, will be accepted 
until Monday, February 15, 2010 at 6:00 p.m.  If interested apply immediately.  You may request an application by 
calling or writing to the: 

 
  

City of Lynwood 
Human Resources Department 

11330 Bullis Road 
Lynwood, CA 90262 

(310) 603-0220, ext. 219 
 

Or by visiting www.lynwood.ca.us to download an application 
 
 
Applications will be screened for completeness and appropriate background.  No postmarks, faxes or emails will be 
accepted.  All properly submitted applications will be reviewed.  Only those applicants appearing most qualified and 
meeting the City’s particular needs will be invited to continue in the recruitment process. The recruitment process may 
consist of a written examination, practical examination and/or an oral interview conducted by a panel of experts. For 
additional job listings, contact the City of Lynwood Job Hotline at (310) 886-0470. EOE 
 
 
 
 
 
 
Provisions of this bulletin do not constitute nor guarantee an expressed or implied contract for employment and it may 
be revoked or modified without notice. 
 


